DBUGVEF’s
Rajarshi Shahu College of Pharmacy, Buldana

(Approved by AICTE, PCI, New Delhi and affiliated to Sant Gadge Baba Amravati University, Amravati)

Details of Placement Data for the AY 2017-2018

Below is the list of students placed during AY 2017-18. For Supporting documents (Sample copies of offer letters of the students
provided by the employer, please Click here| View Documents)

Sr. Contact Details of Pay package

No Name of student the Student Name of the employer (INR)
1. | Ajay Tankar 7744083193 FDC limited 240000
2. | Bhaurao Vitthal Nemane 8380982346 Nemane Medical and General Store 350000
3. | Ganesh Ashok Gite 9923880634 IKS Health 580000
4. | Ku. Dipali M Suradkar 8380982346 Ajanta Pharma Paithan Aurngabad 240000
5. | Ku. Monali Nandkishor Pawar 9881262519 TCS Ltd 165000
6. | Ku. Priyanka Ganesh Rajebhosale 9156023671 Rupali Enterprises 180000
7. | Ku. Puja Prabhakar Deshmukh 9637300711 Elico Health care Services 198456
8. | Ku. Shubhangi Subhash Jadhao 7057343105 Elico Health care Services 201650
9. | M Mubashshir M Shabbir 7875321482 FDC limited 380000
. Pradip Ganesh Jangale 9689395756 GeBBS Health Care Solutions, 240000

Aurangabad

11. | Purushottam Vishwanath Aswar 9168906225 Indoco Remedies Ltd Goa 180000
12. | Rahul Gajanan Sonawane 9096264344 Lupin Biotech Pune 108000
13. | Sachin Ganesh Tekale 9850386601 Unichem Laboratories 303274




DBUGVEF’s

Rajarshi Shahu College of Pharmacy, Buldana

(Approved by AICTE, PCI, New Delhi and affiliated to Sant Gadge Baba Amravati University, Amravati)

14. | Sajid Husain Safdar Husain 9975313789 Sun Pharma Laboratories 240000
15. | Sandip Atmaram Udar 9561593677 Ajanta Pharma limited, Aurangabad 220000
16. | Satish Dhruva Wagh 9765123379 Harman Finochem limited 100000
17. | Shubham Rangnath Narwade 7768850931 Unichem Laboratories 330000
18. | Shubham S Padghan 7767907363 Ajanta Pharma Paithan Aurngabad 108000
19. | Sohel Khan Afsar Khan 8766839298 Omega Health Care 130800
20. | Sopan Vinayak Narote 7030488870 Lupin Ltd, Pune 400000
21. | Syed Rafey Tabish Syed Aslam 9503293236 Himalaya Drug Campany 133200
22. | Umesh Madhukar Lambe 9850066538 Lupin Aurngabad 240000
23. | Ku. Pooja Shivaji Patil 9929517631 Tanishq medical Buldana 220000
" Vaibhav Pralhad Surve 9030148742 Proprietor of Mauli Medical and 300000
General store
25. | Yogesh Anil Mahure 8888771551 USV Private limited 350000




DBUGVEF’s
Rajarshi Shahu College of Pharmacy, Buldana

(Approved by AICTE, PCI, New Delhi and affiliated to Sant Gadge Baba Amravati University, Amravati)

Details of the students progressed to higher education for the AY 2017-2018

Below is the list of students placed progressed to higher education during AY 2017-18.

Contact Details Course
Sr. No Name of the Students Name of the Institute
of the student admitted

1 Ankush Anil Bhalerao 8600101004 Rajarshi Shahu College of Pharmacy, Buldhana M.Pharm
2 Pavan Ravindra Hiwale 9665195759 Anuradha college of pharmacy, Chikhali M.Pharm
3 Ku. Dipali Shankar Shegar 9673698428 Rajarshi Shahu College of Pharmacy, Buldhana M.Pharm
4 Ku. Pooja Atmaram Tayde 8180963139 Anuradha college of pharmacy, Chikhali M.Pharm
5 Santosh Ramesh Wagh 8806255932 MBA Pune MBA

Principal




GeBBS Healthcare Solutions Pvt. Ltd.
First floor, Building No. 1, Golden IT Business Park, Plot No. E-26/27, MIDC,
Chikalthana, Aurangabad 431210

Date: February 26, 2019

Employee ID 128342

Name : Pradip Ganesh Jangle
Grade :05

Designation : Medical Coder Trainee
Department : Coding

Subject: Confirmation Letter

Dear Pradip,

Kindly refer to your appointment in our organization with effect from July 19, 2018, based on a
review of your performance during the period of your probation; we are pleased to confirm your
services as "Medical Coder" in our Company, with effect from February 01, 2019.

We appreciate your contribution to the organization and wish that you will continue to contribute to
the company in future also.

Congratulations to you on your confirmation. We wish you all the best for a long and rewarding
career.

For GeBBS Healthcare Solutions Pvt. Ltd

Devesh Gavand
Manager - HR

Release Date:07/03/12

GHS / QR / HRD /407
Version No. 3.0

Registered Office
“Mindspace”, Building No. 3, 1st Office Level, Thane - Belapur Road, Tel: +91-22-39487300
Airoli, Navi Mumbai 400 708 www.gebbs.com












PRIVATE & CONFIDENTIAL

Ganesh Ashok Gite

July 25,2022

Dear Ganesh Ashok Gite

Welcome to IKS Health!
Subject: Offer L etter

With reference to your application, subsequent interview and discussions, we are pleased to inform that you have been selected for the position of Coding Expert in Grade 11 in
Department Coding with our organization commencing from July 27, 2022

Y our annual compensation will be INR 580000 /-. The details of the terms and conditions of the offer of employment are detailed in the enclosed annexures.

IKS Hedlth is defined by an efficient and reliable culture that sets us apart. Our DNA, while evolving through various transformations, has till constitutionally been driven by the same
core values. Customer first has been one such belief that influences every employee at IKS Health. We strive to understand our customer's need, staying ahead of the curve to deliver
best-in-class service. Equally crucial, is our owner ship, wherein our eyes stay on the end result without compromising on our quality, ethics and people. We draw our greatest strength
by caring for our customers and our people. Hence, collaboration at workforce goes hand-in-hand with greater accountability, thereby creating responsible members at our workplace.
As we redefine what business success means in the changing landscape, we believe in inculcating the spirit of innovation so that established systems and ways of doing things are
constantly tested, questioned and disrupted. Continuous lear ning and the ability to take risks are fundamental characteristics that make us shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at IKS Health that has eventually built our ethos. It is what integrates us across technologies, platforms and
geographies. We are proud of it and we eagerly welcome you to the IKS Health way of life.

This offer of employment is contingent upon you fulfilling the background verification process that the organization will conduct. We look forward to you joining us a our Mumbai -
Unit 801 office on July 27, 2022 Please keep your recruiter informed, in case of advancement in the joining date. Pursuant to its business needs, IKS Health retains the right to revise the
commencement date of your employment with IKS Health. Please endorse your acceptance, within the next two business days, by duly signing the duplicate copy of this letter on all
sheets, including annexures, at the bottom on the right corner and return to the undersigned. Please refrain from soliciting other offers based on this letter as the same will be null and void
if so used.

We wish you all the best.

Thanking you,

For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team

| accept the above offer on the termsindicated.

Signature
Date
Ganesh Ashok Gite



Annexure|

Annual Monthly

Basic 290000 24167

HRA 145000 12083
Specia Allowance 105946 8829
Provident Fund 21600 1800
Gratuity 13949 1162
Insurance 3505 292

Total CTC 580000 48333

Thanking you,

For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team

| accept the above offer on the terms indicated.

Signature
Ganesh Ashok Gite

Date




Annexurell

Please note that you are required to carry the following original documents along with 2 photocopies of the same, on the day of joining

Sr. No. Particulars Documents
1 Education Certificates SSC, HSC, Graduation and Post-Graduation
2 L\/(\g/tctJ(relr(Sexpenence Certificate/ Relieving Work experience/Relieving Letters of the Last two companies
Either one of the following:
b Latest months Electricity Bill
. Latest months Landline Bill
3 Address Proof . Rental Agreement of address provided
i Ration Card
b Passport Copy
. Aadhar card
Either one of the following:
. Pan Card
4 Photo ID Proof
. Passport
d Aadhar card
5 Sdary Slips Last 3 months Salary slips from previous employer
6 Photographs 4 copies
7 Name Change (if applicable) Marriage Certificate or any other relevant document
s Proof of resignation from previous In case you are not able to submit the relieving letter of your last company on the day joining you need to submit the resignation

lemployer

acceptance mail or letter.




Annexurelll
TERMSOF EMPLOYMENT

Your employment at IKS Health (also referred to herein as the "Company") will be governed by the IKS Health policies as modified from time to time. Some of the more significant
terms and conditions that currently govern your potential employment, are detailed below.

1. Hoursof Work
I A working day shall comprise of nine hours.

Il.  You may be required to work on a shift basis. Shifts may be scheduled across 24 hours a day, 7 days a week and 365 days a year, subject to applicable laws. Your shift
timings may change from time to time which you will be notified in advance.

2. Place of Employment
During your employment with IKS Health, you will be liable to be transferred or deputed to any of the offices and/or departments of IKS Health or its Associates, Subsidiaries or
Group Companies, whether in India or overseas. In the event of transfer or deputation of your services your salary and other benefits will be determined in accordance with IKS Health
policies prevalent at that time.
3. Salary and Benefits
I Your salary shall be reviewed on an annual basis depending on the date of joining and you shall be notified of the amount of your salary entitlement for the succeeding year,
which shall depend upon your performance during  the year. IKS Health reviews salaries at the end of every financial year, and employees who have joined the Company
prior to 30th September of the applicable financial year are eligible for annual salary reviews in the respective cycle.

Il.  Notwithstanding the provisions of Clause 3.i, you acknowledge that it is IKS Health policy to review the salary payable to its employees for successive financial years and
such revised salary may be higher or lower than the salary received for the previous financial year depending upon the overall performance of the Company.

I1I. In addition to salary, you may also be entitled to receive other benefits, such as annual performance pay up to a maximum of twenty percent of your CTC, as applicable
under the relevant IKS Health policy. The Company shall, in its sole discretion, be entitled to amend, vary, and modify any of the terms and conditions of the policy with

regard to the benefits that are offered to you. Please note, there are no guarantees to any such benefits and performance payments and amounts could be NIL depending on
your performance, company performance, industry environment, etc.

a. Relocation Expenses

You are eligible for relocation expenses reimbursement as per the Company policy, provided your offer letter explicitly provides for the same. In the event of your separation
within 12 months of joining IKS Health, this amount will be recovered or set-off from or against your Full and Final Settlement.

b. L eave Entitlement Policy

All employees are eligible for an annual paid vacation. Please refer to the employee handbook or contact the HR department for further details regarding the Company's leave
and vacation policy

[ Travel

You may be required to travel, whether in India or overseas, in connection with office work at short notice. All expenses associated with any such travel, within the prescribed
limits, will be reimbursed by the Company as per the relevant IKS Health policy.

4.  Training

Y our continued employment with IKS Health is contingent upon you completing, to IKS Health's satisfaction, al required training modules and tollgates, by whatever name they are
called and whenever they are conducted by the Company. IKS Health in its sole discretion shall determine which training modules need to be completed and tollgates cleared (including
clearance cutoffs/percentages) for any given position.

5.  Termination

Y our employment with IKS Health is "at will" and is subject to termination on:

° For IKS Margin/IKS Care/IKS Enabling in Grade 11 to 13 — For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 1 month of
prior notice by either sideis applicable.

° For IKS Coding in Grade 11 to 13 — For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 2 months of prior notice by either side
is applicable.

° IKS Practice in Grade 11 to 13- Two months prior notice by either side

° Grade 8 to 10 — Two months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IKS Enabling/IKS Practice

° Grade 2 to 7 — Three months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IK S Enabling/IK'S Practice

IK'S Health reserves the right to, at its sole discretion, substitute the notice period by paying you salary in lieu of the notice period. For abundant caution, it is hereby clarified that you
cannot waive the notice period requirement in the event you wish to terminate your employment with IKS Health, and that your termination/resignation letter (by whatever name it is
called) will be accepted by IKS Health only on your satisfying the mandatory notice period as stated in IKS Health's HR handbook. Further, till such time as IKS Health accepts your
resignation letter, you will be deemed to be an employee of IKS Health and the terms and conditions of your employment will continue to bind you. IKS Health shall have the right to



terminate your employment immediately without notice or payment in lieu of noticeif:
a Y ou neglect, refuse, fail or for any reason become unable to perform any of your duties under this agreement or comply with IKS Health policies and code of conduct

b. You are guilty of any misconduct whether or not in the performance of your duties (including but not limited to being an undischarged insolvent, being convicted by any
criminal court, being involved in fraudulent acts, etc.) or commit any act which in the opinion of IKS Health islikely to bring IKS Health into disrepute whether or not such
act isdirectly related to the affairs of IKS Health;

C. Y ou commit any breach of any of your duties or obligations under this agreement or the policies of IKS Health; or
d.  Thereisadiscrepancy in the copies of the documents/certificates given by you as proof in support of the information provided by you.
In the event of termination under Clause 7, you shall not be entitled to any benefits whatsoever.

6. Retirement

Your age of retirement from the service will be on completion of sixty years. However, you may opt for voluntary retirement at any age before sixty years during your services in the
Company if you are unable to continue in service satisfactorily. The actual date of retirement shall be the last working day of the calendar month in which your 60th birthday falls.

7. Mode of Communication

For any service of notice or communications of any kind, you will be informed by email or ordinary post at the address given by you at the time of your employment or such other address
as may be intimated by you to the Company thereafter.

8. Confidentiality

a You agreeat al times during the term of your employment and thereafter:
i. To hold Confidentia Information, as defined below, in strictest confidence, and not to use or attempt to use the same, except for the benefit of IKS Health and
ii. Not to disclose or divulge Confidential Information to any person or entity without written authorization of IKS Health.

b. You agree to return to IKS Health all proprietary information, including copies on paper, hard drive, disk, tape and other media, upon completion or termination of any project
or upon cessation of your employment with IKS Health. Y ou further agree to return all IKS Health electronic devices, such as laptops, computers, mobile phones, wireless electronic mail
devices, hard drives and any other equipment issued to you, with al information stored on such devices at the time of issuance and/or created by you thereafter, as part of your
employment, intact.

For the purposes of this Clause, "Confidential Information" means any of IKS Health's proprietary or confidential information, technical data, trade secrets or know-how, whether (oral or
written or in electronic format, tangible or intangible and whether marked confidential or not), including but not limited to, research, business plans, products, product improvements,
business / knowledge processes and process documents, services, projects, proposals, all work produced or performed by you during your engagement with IKS Health, whether during
normal working hours or not, computer programs, documentation, customer lists and customers (including, but not limited to, customers of IKS Health with whom you become
acquainted), customers data, software, improvements and developments, inventions, formulas, technology, designs, drawings, engineering, marketing, distribution and sales methods,
sales and profit figures, finances, techniques, strategies, discoveries, the title and description of any patents or patent applications filed by IKS Health in any country or jurisdiction (until
the same is generally available to the public), and any other business information of IKS Health including its business plans, practice methodol ogies and technol ogies (including computer
software), training materials, personnel information, client lists and information regarding the business needs, strategies and technologies of present and prospective clients and internal
Company publications, whether directly or indirectly, or by drawings or inspection of documents or other tangible property and all information that comes to your knowledge which
would but for this employment would not have been accessed by you. Confidential Information however shall not include knowledge, skills or information which is common to the
business of IKS Health or which is generally known outside IKS Health Y ou understand that retaining the confidential nature of Confidential Information is of utmost importance to the
business of IKS Health and in addition to the terms stipulated in this agreement herein you agree to execute and deliver a Non-Disclosure Agreement with IKS Health.

9. Intellectual Property

a Except as otherwise may be agreed by IKS Health in writing, in consideration of your employment and free of any additional obligations of IKS Health to make additional
payments to you, You hereby agree and irrevocably assign to IKS Hedlth any and all right, title and interest, both in equity and law, in any/all inventions, software,
manuscripts, documentation, improvements or such other intellectual property, whether or not protectable by any national or state laws relating to the protection of
intellectual property, relating to the present or future business of IKS Health that may be developed by you prior to the termination or cessation of your employment with
IKS Health or within 12 months from the last working day with IKS Health, either alone or jointly with others, and whether or not developed during normal business hours
or arising in the scope of your duties of employment with IKS Health.

b. You hereby declare and undertake that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole
and exclusive property of IKS Health. Y ou further undertake and agree to execute such further documentation and/or declaration, as IKS Health may consider appropriate to
vest and/or perfect any/all right, title and interest of IKS Health.

C. This provision does not apply to an invention for which no equipment, supplies, facility, trade secret, or confidential information of IKS Health was used and which was
developed entirely on your own time, unless the invention relates (i) directly to the business of IKS Health, or (ii) to IKS Health's actual or demonstrably anticipated research
or development or the invention results from any work performed by you for IKS Health

d. Y ou agree that all services performed by you for IKS Health shall be origina work and shall not incorporate any third party materials or work in which you or any third party
asserts an ownership interest without the express written consent of IKS Health

10. Data Privacy Compliance Policy
Y ou consent to the terms and conditions of the Data Privacy Compliance Policy as stated below:
a The collection and processing of sensitive personal data about you to the limited extent and for the purposes described in the Data Privacy Compliance Policy;

b. Worldwide transfer of personal data held by 1KS Health about you, including to other employees and offices of IKS Health's worldwide organization and to third parties
where disclosure to such third partiesis required in the normal course of business or by law; and use of your personal images and voices in marketing material, videos, etc.

[ The reference to information "about you" includes reference to information about third parties associated with you, such as your spouse and children (if any), whose consent
is provided to IKS Health by you on their behalf. The reference to "sensitive personal data' may be understood to include reference to the various categories of personal data
identified by the United States, European and Other applicable data privacy laws as requiring special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin, political opinions, religious or other similar beliefs, trade union membership, physical or
mental health, sexual life or criminal record.

d. In addition, you agree to treat any personal data to which you have access in the course of your employment strictly in accordance with this Data Privacy Compliance Policy
and other IKS Health policies and procedures. In particular, you will not use any such data other than in connection with and to the extent necessary for the purposes of your
employment.



11. Restrictive Covenants
Y ou will not, during your employment and for a period of two (02) years from the date of termination or cessation of your employment for any reason:

a Directly or indirectly engage in abusiness in India or the United States that develops integrated solutions or that otherwise provides products or services that are the same or
similar to those provided by IKS Health.

b. Directly or indirectly solicit any customer, vendor or contractor of IKS Health with regard to any products or services comparable or competitive to those provided by IKS
Health.

C. Directly or indirectly solicit any person, corporation or entity that during the 12 month period prior to your termination or cessation of your employment conducted business
with IKS Health or had been solicited for business by IKS Health, with regard to any products or services comparable or competitive to those provided by IKS Health.

d. Directly or indirectly solicit any person, corporation or entity who does business with IKS Health and with which you had contact or obtained pricing, contract or other
confidential information at any time during your employment with IK'S Health, with regard to any products or services comparable or competitive to those provided by IKS
Health.

e Directly or indirectly solicit any employee of IKS Health to interfere with Company's business or to exit employment with IKS Health.

f. Directly or indirectly solicit any employee of any information technology or other contractor engaged in product or service design, development, production, or deployment
for IKS Health to interfere with Company's business or to exit their engagement.

Y ou further acknowledge that:
a The foregoing restrictions are reasonable in light of the market dynamics, environment and nature of the products and services that IKS Health provides.
b. IK'S Health has legitimate business reasons for requiring such restrictive covenants.
C. Y ou understand the restrictions and have had an opportunity to fully discuss these restrictions with IKS Health and accepts these restrictions and

d. In the event your employment with IKS Health terminates for any reason, you will be able to earn a livelihood without violating the foregoing restrictions and that your
ability to earn alivelihood without violating such restrictionsis one of the material conditions of your employment with IKS Health.

12. Representation and Warranty

You represent and warrant that your joining IKS Health will not violate any agreement to which you are or have been a party to. You represent and warrant that you will not use or
disclose any confidential or proprietary information obtained from athird party prior to your employment with IKS Health. Y ou represent and warrant that you will comply with all IKS
Health's applicable policies and standards and shall perform your services in a manner consistent with ethical and professional standards of IKS Health. Y ou represent and warrant that
you possess al the requisite certificates, licenses, permits, work visas, clearances to be able to lawfully perform the services.

13.  Indemnification
You agree to defend, indemnify and hold harmless IKS Health and al of its officers, directors, employees, successors and assigns from and against any and al third-party claims,

demands, actions, suits, losses, liahilities, (including taxes), and al related costs and expenses, including without limitation reasonable attorneys fees (collectively "Losses") due to,
arising from or relating to your breach of any of your obligations contained in this Terms of Employment.

| HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITSTERMS

Signature of Employee

Approved and Released by

The Talent Acquisition Team*

For Inventurus Knowledge Solutions Private Limited

(*Thisis an electronically generated document and hence not signed)



AnnexurelV

Information Declaration Form

To Whom It May Concern:

| Ganesh Ashok Gite

| hereby authorize Inventurus Knowledge Solutions Pvt. Ltd. and/or or their authorized representatives and contractors to verify information presented on my employment
application/resume and to procure an investigative report or consumer report for that purpose.

I hereby grant authority for the bearer of this letter to access or be provided with full details
§ Of my previous employment record held by any company or business for whom | previously worked. This information should include the dates of
employment; the nature of the position held, [details of my salary upon departure] and an appraisal of my performance, capabilities and character. In
addition, please provide any other pertinent information requested by the individual presenting this authority. | hereby release from liability all persons or
entities requesting or supplying such information.
§ of my qualification/degree (copy of my certificates attached)

8 information in respect to my character from the records maintained by local authorities

8 Of any other pertinent information requested by the Authorized Party, including but not limited to my Permanent Account Number (PAN), ADHAR Card

Number and the associated documentation

Signature Date
Ganesh Ashok Gite



PRIVATE & CONFIDENTIAL

Ganesh Ashok Gite

July 25,2022

Dear Ganesh Ashok Gite

Welcome to IKS Health!
Subject: Offer L etter

With reference to your application, subsequent interview and discussions, we are pleased to inform that you have been selected for the position of Coding Expert in Grade 11 in
Department Coding with our organization commencing from July 27, 2022

Y our annual compensation will be INR 580000 /-. The details of the terms and conditions of the offer of employment are detailed in the enclosed annexures.

IKS Hedlth is defined by an efficient and reliable culture that sets us apart. Our DNA, while evolving through various transformations, has till constitutionally been driven by the same
core values. Customer first has been one such belief that influences every employee at IKS Health. We strive to understand our customer's need, staying ahead of the curve to deliver
best-in-class service. Equally crucial, is our owner ship, wherein our eyes stay on the end result without compromising on our quality, ethics and people. We draw our greatest strength
by caring for our customers and our people. Hence, collaboration at workforce goes hand-in-hand with greater accountability, thereby creating responsible members at our workplace.
As we redefine what business success means in the changing landscape, we believe in inculcating the spirit of innovation so that established systems and ways of doing things are
constantly tested, questioned and disrupted. Continuous lear ning and the ability to take risks are fundamental characteristics that make us shatter boundaries.

These shared values and beliefs are the influencers of everyday work culture at IKS Health that has eventually built our ethos. It is what integrates us across technologies, platforms and
geographies. We are proud of it and we eagerly welcome you to the IKS Health way of life.

This offer of employment is contingent upon you fulfilling the background verification process that the organization will conduct. We look forward to you joining us a our Mumbai -
Unit 801 office on July 27, 2022 Please keep your recruiter informed, in case of advancement in the joining date. Pursuant to its business needs, IKS Health retains the right to revise the
commencement date of your employment with IKS Health. Please endorse your acceptance, within the next two business days, by duly signing the duplicate copy of this letter on all
sheets, including annexures, at the bottom on the right corner and return to the undersigned. Please refrain from soliciting other offers based on this letter as the same will be null and void
if so used.

We wish you all the best.

Thanking you,

For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team

| accept the above offer on the termsindicated.

Signature
Date
Ganesh Ashok Gite



Annexure|

Annual Monthly

Basic 290000 24167

HRA 145000 12083
Specia Allowance 105946 8829
Provident Fund 21600 1800
Gratuity 13949 1162
Insurance 3505 292

Total CTC 580000 48333

Thanking you,

For Inventurus Knowledge Solutions Pvt. Ltd.
HR Team

| accept the above offer on the terms indicated.

Signature
Ganesh Ashok Gite

Date




Annexurell

Please note that you are required to carry the following original documents along with 2 photocopies of the same, on the day of joining

Sr. No. Particulars Documents
1 Education Certificates SSC, HSC, Graduation and Post-Graduation
2 L\/(\g/tctJ(relr(Sexpenence Certificate/ Relieving Work experience/Relieving Letters of the Last two companies
Either one of the following:
b Latest months Electricity Bill
. Latest months Landline Bill
3 Address Proof . Rental Agreement of address provided
i Ration Card
b Passport Copy
. Aadhar card
Either one of the following:
. Pan Card
4 Photo ID Proof
. Passport
d Aadhar card
5 Sdary Slips Last 3 months Salary slips from previous employer
6 Photographs 4 copies
7 Name Change (if applicable) Marriage Certificate or any other relevant document
s Proof of resignation from previous In case you are not able to submit the relieving letter of your last company on the day joining you need to submit the resignation

lemployer

acceptance mail or letter.




Annexurelll
TERMSOF EMPLOYMENT

Your employment at IKS Health (also referred to herein as the "Company") will be governed by the IKS Health policies as modified from time to time. Some of the more significant
terms and conditions that currently govern your potential employment, are detailed below.

1. Hoursof Work
I A working day shall comprise of nine hours.

Il.  You may be required to work on a shift basis. Shifts may be scheduled across 24 hours a day, 7 days a week and 365 days a year, subject to applicable laws. Your shift
timings may change from time to time which you will be notified in advance.

2. Place of Employment
During your employment with IKS Health, you will be liable to be transferred or deputed to any of the offices and/or departments of IKS Health or its Associates, Subsidiaries or
Group Companies, whether in India or overseas. In the event of transfer or deputation of your services your salary and other benefits will be determined in accordance with IKS Health
policies prevalent at that time.
3. Salary and Benefits
I Your salary shall be reviewed on an annual basis depending on the date of joining and you shall be notified of the amount of your salary entitlement for the succeeding year,
which shall depend upon your performance during  the year. IKS Health reviews salaries at the end of every financial year, and employees who have joined the Company
prior to 30th September of the applicable financial year are eligible for annual salary reviews in the respective cycle.

Il.  Notwithstanding the provisions of Clause 3.i, you acknowledge that it is IKS Health policy to review the salary payable to its employees for successive financial years and
such revised salary may be higher or lower than the salary received for the previous financial year depending upon the overall performance of the Company.

I1I. In addition to salary, you may also be entitled to receive other benefits, such as annual performance pay up to a maximum of twenty percent of your CTC, as applicable
under the relevant IKS Health policy. The Company shall, in its sole discretion, be entitled to amend, vary, and modify any of the terms and conditions of the policy with

regard to the benefits that are offered to you. Please note, there are no guarantees to any such benefits and performance payments and amounts could be NIL depending on
your performance, company performance, industry environment, etc.

a. Relocation Expenses

You are eligible for relocation expenses reimbursement as per the Company policy, provided your offer letter explicitly provides for the same. In the event of your separation
within 12 months of joining IKS Health, this amount will be recovered or set-off from or against your Full and Final Settlement.

b. L eave Entitlement Policy

All employees are eligible for an annual paid vacation. Please refer to the employee handbook or contact the HR department for further details regarding the Company's leave
and vacation policy

[ Travel

You may be required to travel, whether in India or overseas, in connection with office work at short notice. All expenses associated with any such travel, within the prescribed
limits, will be reimbursed by the Company as per the relevant IKS Health policy.

4.  Training

Y our continued employment with IKS Health is contingent upon you completing, to IKS Health's satisfaction, al required training modules and tollgates, by whatever name they are
called and whenever they are conducted by the Company. IKS Health in its sole discretion shall determine which training modules need to be completed and tollgates cleared (including
clearance cutoffs/percentages) for any given position.

5.  Termination

Y our employment with IKS Health is "at will" and is subject to termination on:

° For IKS Margin/IKS Care/IKS Enabling in Grade 11 to 13 — For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 1 month of
prior notice by either sideis applicable.

° For IKS Coding in Grade 11 to 13 — For the 1st 90 days, 7 days of prior notice by either side is applicable. From the 91st day onwards, 2 months of prior notice by either side
is applicable.

° IKS Practice in Grade 11 to 13- Two months prior notice by either side

° Grade 8 to 10 — Two months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IKS Enabling/IKS Practice

° Grade 2 to 7 — Three months prior notice by either side for IKS Margin/IKS Care/IKS Coding/IK S Enabling/IK'S Practice

IK'S Health reserves the right to, at its sole discretion, substitute the notice period by paying you salary in lieu of the notice period. For abundant caution, it is hereby clarified that you
cannot waive the notice period requirement in the event you wish to terminate your employment with IKS Health, and that your termination/resignation letter (by whatever name it is
called) will be accepted by IKS Health only on your satisfying the mandatory notice period as stated in IKS Health's HR handbook. Further, till such time as IKS Health accepts your
resignation letter, you will be deemed to be an employee of IKS Health and the terms and conditions of your employment will continue to bind you. IKS Health shall have the right to



terminate your employment immediately without notice or payment in lieu of noticeif:
a Y ou neglect, refuse, fail or for any reason become unable to perform any of your duties under this agreement or comply with IKS Health policies and code of conduct

b. You are guilty of any misconduct whether or not in the performance of your duties (including but not limited to being an undischarged insolvent, being convicted by any
criminal court, being involved in fraudulent acts, etc.) or commit any act which in the opinion of IKS Health islikely to bring IKS Health into disrepute whether or not such
act isdirectly related to the affairs of IKS Health;

C. Y ou commit any breach of any of your duties or obligations under this agreement or the policies of IKS Health; or
d.  Thereisadiscrepancy in the copies of the documents/certificates given by you as proof in support of the information provided by you.
In the event of termination under Clause 7, you shall not be entitled to any benefits whatsoever.

6. Retirement

Your age of retirement from the service will be on completion of sixty years. However, you may opt for voluntary retirement at any age before sixty years during your services in the
Company if you are unable to continue in service satisfactorily. The actual date of retirement shall be the last working day of the calendar month in which your 60th birthday falls.

7. Mode of Communication

For any service of notice or communications of any kind, you will be informed by email or ordinary post at the address given by you at the time of your employment or such other address
as may be intimated by you to the Company thereafter.

8. Confidentiality

a You agreeat al times during the term of your employment and thereafter:
i. To hold Confidentia Information, as defined below, in strictest confidence, and not to use or attempt to use the same, except for the benefit of IKS Health and
ii. Not to disclose or divulge Confidential Information to any person or entity without written authorization of IKS Health.

b. You agree to return to IKS Health all proprietary information, including copies on paper, hard drive, disk, tape and other media, upon completion or termination of any project
or upon cessation of your employment with IKS Health. Y ou further agree to return all IKS Health electronic devices, such as laptops, computers, mobile phones, wireless electronic mail
devices, hard drives and any other equipment issued to you, with al information stored on such devices at the time of issuance and/or created by you thereafter, as part of your
employment, intact.

For the purposes of this Clause, "Confidential Information" means any of IKS Health's proprietary or confidential information, technical data, trade secrets or know-how, whether (oral or
written or in electronic format, tangible or intangible and whether marked confidential or not), including but not limited to, research, business plans, products, product improvements,
business / knowledge processes and process documents, services, projects, proposals, all work produced or performed by you during your engagement with IKS Health, whether during
normal working hours or not, computer programs, documentation, customer lists and customers (including, but not limited to, customers of IKS Health with whom you become
acquainted), customers data, software, improvements and developments, inventions, formulas, technology, designs, drawings, engineering, marketing, distribution and sales methods,
sales and profit figures, finances, techniques, strategies, discoveries, the title and description of any patents or patent applications filed by IKS Health in any country or jurisdiction (until
the same is generally available to the public), and any other business information of IKS Health including its business plans, practice methodol ogies and technol ogies (including computer
software), training materials, personnel information, client lists and information regarding the business needs, strategies and technologies of present and prospective clients and internal
Company publications, whether directly or indirectly, or by drawings or inspection of documents or other tangible property and all information that comes to your knowledge which
would but for this employment would not have been accessed by you. Confidential Information however shall not include knowledge, skills or information which is common to the
business of IKS Health or which is generally known outside IKS Health Y ou understand that retaining the confidential nature of Confidential Information is of utmost importance to the
business of IKS Health and in addition to the terms stipulated in this agreement herein you agree to execute and deliver a Non-Disclosure Agreement with IKS Health.

9. Intellectual Property

a Except as otherwise may be agreed by IKS Health in writing, in consideration of your employment and free of any additional obligations of IKS Health to make additional
payments to you, You hereby agree and irrevocably assign to IKS Hedlth any and all right, title and interest, both in equity and law, in any/all inventions, software,
manuscripts, documentation, improvements or such other intellectual property, whether or not protectable by any national or state laws relating to the protection of
intellectual property, relating to the present or future business of IKS Health that may be developed by you prior to the termination or cessation of your employment with
IKS Health or within 12 months from the last working day with IKS Health, either alone or jointly with others, and whether or not developed during normal business hours
or arising in the scope of your duties of employment with IKS Health.

b. You hereby declare and undertake that all such inventions, software, manuscripts, documentation, improvement or other intellectual property shall be and remain the sole
and exclusive property of IKS Health. Y ou further undertake and agree to execute such further documentation and/or declaration, as IKS Health may consider appropriate to
vest and/or perfect any/all right, title and interest of IKS Health.

C. This provision does not apply to an invention for which no equipment, supplies, facility, trade secret, or confidential information of IKS Health was used and which was
developed entirely on your own time, unless the invention relates (i) directly to the business of IKS Health, or (ii) to IKS Health's actual or demonstrably anticipated research
or development or the invention results from any work performed by you for IKS Health

d. Y ou agree that all services performed by you for IKS Health shall be origina work and shall not incorporate any third party materials or work in which you or any third party
asserts an ownership interest without the express written consent of IKS Health

10. Data Privacy Compliance Policy
Y ou consent to the terms and conditions of the Data Privacy Compliance Policy as stated below:
a The collection and processing of sensitive personal data about you to the limited extent and for the purposes described in the Data Privacy Compliance Policy;

b. Worldwide transfer of personal data held by 1KS Health about you, including to other employees and offices of IKS Health's worldwide organization and to third parties
where disclosure to such third partiesis required in the normal course of business or by law; and use of your personal images and voices in marketing material, videos, etc.

[ The reference to information "about you" includes reference to information about third parties associated with you, such as your spouse and children (if any), whose consent
is provided to IKS Health by you on their behalf. The reference to "sensitive personal data' may be understood to include reference to the various categories of personal data
identified by the United States, European and Other applicable data privacy laws as requiring special treatment, including in some circumstances, the need to obtain explicit
consent. These categories comprise personal data about racial or ethnic origin, political opinions, religious or other similar beliefs, trade union membership, physical or
mental health, sexual life or criminal record.

d. In addition, you agree to treat any personal data to which you have access in the course of your employment strictly in accordance with this Data Privacy Compliance Policy
and other IKS Health policies and procedures. In particular, you will not use any such data other than in connection with and to the extent necessary for the purposes of your
employment.



11. Restrictive Covenants
Y ou will not, during your employment and for a period of two (02) years from the date of termination or cessation of your employment for any reason:

a Directly or indirectly engage in abusiness in India or the United States that develops integrated solutions or that otherwise provides products or services that are the same or
similar to those provided by IKS Health.

b. Directly or indirectly solicit any customer, vendor or contractor of IKS Health with regard to any products or services comparable or competitive to those provided by IKS
Health.

C. Directly or indirectly solicit any person, corporation or entity that during the 12 month period prior to your termination or cessation of your employment conducted business
with IKS Health or had been solicited for business by IKS Health, with regard to any products or services comparable or competitive to those provided by IKS Health.

d. Directly or indirectly solicit any person, corporation or entity who does business with IKS Health and with which you had contact or obtained pricing, contract or other
confidential information at any time during your employment with IK'S Health, with regard to any products or services comparable or competitive to those provided by IKS
Health.

e Directly or indirectly solicit any employee of IKS Health to interfere with Company's business or to exit employment with IKS Health.

f. Directly or indirectly solicit any employee of any information technology or other contractor engaged in product or service design, development, production, or deployment
for IKS Health to interfere with Company's business or to exit their engagement.

Y ou further acknowledge that:
a The foregoing restrictions are reasonable in light of the market dynamics, environment and nature of the products and services that IKS Health provides.
b. IK'S Health has legitimate business reasons for requiring such restrictive covenants.
C. Y ou understand the restrictions and have had an opportunity to fully discuss these restrictions with IKS Health and accepts these restrictions and

d. In the event your employment with IKS Health terminates for any reason, you will be able to earn a livelihood without violating the foregoing restrictions and that your
ability to earn alivelihood without violating such restrictionsis one of the material conditions of your employment with IKS Health.

12. Representation and Warranty

You represent and warrant that your joining IKS Health will not violate any agreement to which you are or have been a party to. You represent and warrant that you will not use or
disclose any confidential or proprietary information obtained from athird party prior to your employment with IKS Health. Y ou represent and warrant that you will comply with all IKS
Health's applicable policies and standards and shall perform your services in a manner consistent with ethical and professional standards of IKS Health. Y ou represent and warrant that
you possess al the requisite certificates, licenses, permits, work visas, clearances to be able to lawfully perform the services.

13.  Indemnification
You agree to defend, indemnify and hold harmless IKS Health and al of its officers, directors, employees, successors and assigns from and against any and al third-party claims,

demands, actions, suits, losses, liahilities, (including taxes), and al related costs and expenses, including without limitation reasonable attorneys fees (collectively "Losses") due to,
arising from or relating to your breach of any of your obligations contained in this Terms of Employment.

| HAVE READ & UNDERSTOOD THE ABOVE ACKNOWLEDGEMENT AND AGREE TO BE BOUND BY ITSTERMS

Signature of Employee

Approved and Released by

The Talent Acquisition Team*

For Inventurus Knowledge Solutions Private Limited

(*Thisis an electronically generated document and hence not signed)



AnnexurelV

Information Declaration Form

To Whom It May Concern:

| Ganesh Ashok Gite

| hereby authorize Inventurus Knowledge Solutions Pvt. Ltd. and/or or their authorized representatives and contractors to verify information presented on my employment
application/resume and to procure an investigative report or consumer report for that purpose.

I hereby grant authority for the bearer of this letter to access or be provided with full details
§ Of my previous employment record held by any company or business for whom | previously worked. This information should include the dates of
employment; the nature of the position held, [details of my salary upon departure] and an appraisal of my performance, capabilities and character. In
addition, please provide any other pertinent information requested by the individual presenting this authority. | hereby release from liability all persons or
entities requesting or supplying such information.
§ of my qualification/degree (copy of my certificates attached)

8 information in respect to my character from the records maintained by local authorities

8 Of any other pertinent information requested by the Authorized Party, including but not limited to my Permanent Account Number (PAN), ADHAR Card

Number and the associated documentation

Signature Date
Ganesh Ashok Gite






Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20184091340/Mumbai/BPS/BTN
Date: 08/06/2018

Ms. Monali Nandkishor Pawar

Shardha Jagat Niwas Rangratthi Balapur
Balapur

Balapur-444302

Maharashtra

Tel# -

Dear Ms. Monali Nandkishor Pawar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited . You have
successfully completed our initial selection process and we are pleased to make you an offer as
"Trainee BPS" for a period of 12 months. During this period you will be paid a stipend of Rs.
13,750/- per month.You will be engaged as a Trainee / Apprentice under the model / certified
Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing
Annexure 1. If not accepted within 7 days of receipt, this offer is liable to lapse at the discretion of
the Company. You may handover your acceptance letter to the HR Officer/ Induction Officer at any
of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check

you will be given a letter of appointment as a trainee indicating the details of your joining date and
initial place of posting after completing joining formalities as per company policy.

TCSL Confidential 1



OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health Insurance Scheme (HIS). You are automatically covered under a default HIS
Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by
paying the applicable additional premium plus Service Tax, in which case the below benefits
can be availed:

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary
treatment up to a specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to
a specified limit for each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the
basic hospitalization cover limit. This is a family floater cover for you and your enrolled
dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan
applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three
children is entirely borne by TCSL, provided these members are explicitly enrolled by you
under the scheme. Additionally, if you wish to cover dependent parents/parents-in-law or
remaining children, the applicable premium per insured person is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in
future, will prevail . For further details, please refer to the policy document

2. Professional Memberships:

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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3. Social Security - Employees' State Insurance:
The company will contribute 4.75% of your stipend or such amount as determined by law
towards ESI contribution till you remain covered under Employee's State Insurance Act, 1948.

4. Compensation Benefits under ESI Act / Employees' Compensation Act:
Till you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim
the benefits in the event of accidental injury resulting into death or disablement arising out of
and in the course of employment, from Employees' State Insurance Corporation.

When you will be out of the purview of ESI Act, you will be eligible for compensation benefit in
the event of death / disablement arising out of and in the course of employment as per the
Employee Compensation Act (Amendment Act of 2017) or the benefits under the Company's
Group Term Life Insurance scheme / Personal accident insurance scheme as the case may
be, whichever is more beneficial . For more details on this, refer TCS India policy - Group Life
Insurance and TCS India policy - Health Insurance.

5. Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs.
200/- per shift as per the company policy.

6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you
may be eligible for additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be
subject to successful completion of your graduation examination without any pending arrears /
back logs during the entire course duration.

It is clearly understood, agreed and made abundantly clear that in case you do not successfully
clear your graduation your traineeship with TCSL will be discontinued without any notice or
notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work
experience. The management reserves the right to withdraw/revoke the offer of traineeship at
any time at its sole discretion in case of any discrepancy or false information is found in the
details submitted by you.

TCSL Confidential 3



Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom
and on the job training. During this period, you may be appraised to evaluate your
performance and if your performance is found to be satisfactory, you may be absorbed /
appointed in the regular employment of the Company at its sole discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb /
appoint you on regular basis upon successful completion of your training period of 12 months.
You shall not be deemed to have been absorbed / appointed in the regular employment of the
company, unless & until you receive a written communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by
giving you 30 calendar days' notice in writing or payment of stipend for 30 calendar days in lieu
thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training
programme without authorisation or intimation, a presumption shall arise that you have
abandoned your traineeship and the company shall be entitled to disqualify and disentitle you
forthwith for any further training and your name is liable to be automatically stand discontinued
from the list of ILP trainees without any further intimation / separate communication to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as
permitted by law.

Leave:
You will be entitled for leaves as per the company's policy.

Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as
defined in the company transport policy. TCS employees living beyond these boundaries would
be required to make their own arrangements and the routes are predetermined and not
permitted to be varied under any circumstances. The company will make appropriate
provisions for those working in night shift as permitted by law/ policy.

Alternative Occupation / Traineeship:

During the period of your traineeship at TCSL, you are not permitted to undertake any other
traineeship, employment, business, assume any public or private office, honorary or
remunerative, without the prior written permission of the company.
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7. Confidentiality Agreement:
As part of the joining formalities, you are required to sign a confidentiality agreement, which
aims to protect the intellectual property rights and business information of TCSL and its clients.

8. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day
conduct as a trainee of TCSL.

9. Notice Period:
You will have to give at least 30 calendar days' prior notice in writing before discontinuing your
traineeship with the Company. The Company may discontinue your traineeship by giving you
30 calendar days' notice in writing or payment of stipend for 30 days in lieu thereof.

10. Medical Test:

You are required to undergo a pre-employment medical check-up and obtain a fitness
certificate from the registered medical practitioner/Doctor. This is a pre-condition for
employment. Please collect the medical check-up authorization letter from the company HR
executive, at the time of submitting your written acceptance of this offer. To verify your
identification, we request you to carry a photograph and a photo identification document issued
by government like passport, PAN card, Election Card, Driving License etc. If you are a
campus recruit, you may produce your current educational institute's photo identification card
in the absence of government photo identification document.

Retention of reasonable medical fitness is also a condition of employment. The company also
reserves the right to get yourself examined by a doctor at any time during your employment to
ascertain your medical fitness. The opinion of the doctor appointed by the company shall be
final and binding on both parties. Your failure, refusal or inability to appear for such medical
examination will result in the determination of your employment contract without any notice or
notice pay in lieu of notice.

Your services are liable to be terminated / determined on account of your continued ill health or
if you are found to be medically unfit for the job as may be certified by the company's doctor.

11. Background Check:
Your traineeship will be subject to a background check in line with the Company's background
check policy. A specially appointed agency will conduct internal and external background
checks. Normally, such checks are completed within one month of joining. If the background
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checks are unfavorable or at a variance with your own declarations, your traineeship will be
discontinued without any notice.

12. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be
submitted. Please carry the original copies for verification.

- Standard X and Xll Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending
against you.

Your original documents will be returned to you after verification.

13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial
Learning Programme") at the location, as identified, for such a period as TCSL may decide.
The said training programme forms a critical part of your traineeship and is an ongoing
process. TCSL continues to make investment on training and development of its trainees. This
will be of immense value to you and a large part of ownership and commitment has to come
from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process
and a formal evaluation will be carried out during the training. We would request that the
training be taken very seriously to enable you to add maximum value to your professional and
personal growth.

14. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining
formalities as per TCSL policy

15.Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in Indi

16.Rules and Regulations of the Company:

Your traineeship will be governed by the policies, rules, regulations, practices, processes and
procedures of the Company as applicable to you and the changes therein from time to time.
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17. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of

traineeship. Any failure to fulfill any term and /or condition and/or failure to clear any test
successfully would entitle TCSL in withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in the employment and this offer will be automatically withdrawn. Post acceptance of
TCSL offer letter if you fail to join on the date provided in the TCSL joining letter, the offer will stand
automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited

Rustom Beheram Siganporia Click Here or use a QR code scanner from your

Head Talent Acquisition, TCS Business Process Services mobile to validate the offer letter

Encl: Annexure 1: Acceptance
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ANNEXURE 1
For the candidate to complete:
This is to confirm that | have received the letter of offer and Terms of Traineeship ref No

TCSL/DT20184091340/Mumbai/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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15" May 2021

Mr Sohel Khan Afsar Khan,

Dear Sohel Khan Afsar Khan,

This has reference to your application and the subsequent interviews you had with us. We are pleased
to offer you a position of “Senior Coder” Omega Healthcare Management Services Pvt Ltd, on the
following terms and conditions:

01.

02.

03.

04.

05.

06.

You will draw a Basic Salary of Rs.10900/- (Rupees Ten Thousand Nine Hundred Only) per
month. In addition to this, you will be paid HRA of Rs.5450/- (Rupees Five Thousand Four
Hundred and Fifty Only), Special Allowance of Rs.9760/- (Rupees Nine Thousand Seven
Hundred and Sixty Only) and Statutory Bonus of Rs.1090/- (Rupees One Thousand and Ninety
Only) per month as other allowances.

You will be entitled to Leave, Gratuity, P.F., Medical Insurance & Personal Accident Insurance,
etc. in accordance with the Law / Company Policy from time to time.

Depending on your performance and the company’s requirement, your employment can be
extended on completion of 6 months.

Your place of posting will be at Chennai and you will report for duty on 17*" May 2021 at 8.30
AM.

This letter of offer is subject to completing other joining formalities as specified in Annexure-
1 and on completion a detailed appointment letter will be given.

Your first monthly salary will be calculated only from 4% business day of your joining and not
from actual DOJ.

Kindly sign the duplicate copy of this letter as a token of your acceptance to the above terms and
conditions.

Thanking you,
Yours faithfully,

For Omega Healthcare Management Services Pvt. Limited.

Voram Riamar 1/

Vikram Kumar N

Senior Manager — Talent Acquisition



Annexure - 1
Welcome to Omega family!

To enable us to have your complete personal information, ensuring legal compliance and processing of salary
and other reimbursements, you will be required to complete the following formalities on your joining at Omega

Healthcare.

1. Joining Report.

2. Company Employment Form.

3. Provident Fund Declaration / Nomination form and Provident Fund Form 2.
(This needs to be filled in by every employee as he / she need to nominate persons(s) who would receive
the Provident Fund amount standing to his/ her credit in the unfortunate event of his / her Death).

4. Gratuity Nomination Form F.
(To be filled in by all employees wherein they should nominate the persons and the percentage of Gratuity
Payable to such person in the unfortunate event of death of the employee)

5. Medical Insurance / ESIC-Employees State Insurance Scheme- (as applicable )

7. Salary Account opening form.

8. Group Life Insurance Form

9. ID Card Application form & Transport Request form.

10. Flexible benefit Plan Declaration form & Employee Investment Declaration Form (wherever applicable)
11. Any other forms, as applicable
FOLLOWING DOCUMENTS TO BE SUBMITTED MANDATORILY ON YOUR JOINING:

O@MMoOO® P

A& T T

Relieving letter/ Service certificate from your previous employer.

Copy of last pay slip & form 16 or tax report

Copies & Originals of all educational certificate and Birth Certificate.

Six copies of recent passport size photographs.

Signed Copy of offer / appointment letter.

Self-ID Proof — 2 copies (Passport/ Driving License/Voter’s ID/ Ration Card/ PAN Card/ College ID)
Residence Proof — 2 copies Permanent & Temporary (Passport /Driving License/ Voter’s ID / Ration Card/ /
Mobile Bill or Telephone Bill / LIC Policy / BANK Passbook/ Electricity Bill/Gas Bill/Water Bill/Rental
Agreement- (Letter from owner or Self Declaration letter required if it’s not in your name)

Copy of PAN Card /Acknowledgement copy of PAN Application

Copy of AADHAR Card / Acknowledgement copy of AADHAR Application

Parents DOB details. (Documents not required. Only date is required to fill in nominee forms)

Physical standard (Blood Group, Height, Weight — details only required for filling the application form.
Proof not required)

Our attendance cycle runs from 215 of month to the 20™" of the next month. If the salary account is not opened
& activated before 10" of the month, then the salary for that month would be delayed thereby causing
inconvenience to the employee. A delay in disbursement of salary may also occur if the Joining Reports /
Documents are incomplete-thus we request you to please fill in the joining Report completely accurately and
also submit mandatory documents.

We at HR look forward to providing you with the best of services at all times. We welcome you once again and
wish you all the best for a successful career at Omega.

PLEASE NOTE: YOU ARE EXPECTED TO COME IN FORMAL DRESS ON DOJ

HR Team



RUPALI ENTERPRISESE

Friday,November 18,2022

To

Rajarshi Shau College
Of Pharmacy,
Buldana

Dear Sir/Mam,

This letter is to verify the employment of Priyanka Deshmukh, who working for
Rupali Enterprises, Jalna. As an incharge of billing department from 2018 a full time
employee. Her performance as organization staff excellent and can get along with
various task assigned.

Ashwini Deshmukh
Rupali Enterprises

(Pharmaceutical Distrubutor)
Ashwini Pharma,
Opp.Satkar Complex,
Ambad Road,
Jalna

























































Dec 18,2021
Mr.Shubham Narwade
Bori, Mehkar, Buldana,Maharashtra.

LETTER OF OFFER

Dear Mr.Shubham,

This has reference to your application and subsequent personal discussions you had with us. We are
pleased to make an offer of appointment to you as under:

You will be designated as Officer in Production department and based at Goa.

Your emoluments will be as per the mutually agreed terms and conditions.

This offer is subject to you being medically fit.

This offer is issued to you on the understanding that you have furnished all the required

relevant information and all the information furnished by you is correct and complete.

5. The regular letter of appointment, incorporating the detailed terms and conditions will be
issued to you consequent upon resuming duties. In the meanwhile, you are requested to submit
us a copy of your resignation letter and acceptance letter from your previous employer latest
within 7 days of the offer letter date. Failing which this offer will stand withdrawn, without any
further reference to you.

6. This offer of employment is valid until January 23, 2022 for joining, failing which the offer will

automatically stand withdrawn.

B W=

Thanking you,

Yours faithfully,
For UNICHEM LABORATORIES LTD.,

Durguesh Pai Angle
General Manager

RegisteredOffice:UnichemBhavan,PrabhatEstate,0ffS.V.RoadJogeshwari(West),Mumbai-400102,Maharashtra,India.
Tel.:4+91(22)66888333+Fax.:+91(22)26784391+Website:www.unichemlabs.com+CIN:L99999MH1962PLC012451


http://www.unichemlabs.com/

COMPENSATION OFFERED

PARTICULAR AMOUNT p.m./ p.a.
BASIC SALARY 8,250 p.m.
HOUSE RENT ALLOWANCE 3,300 p.m.
EDUCATION ALLOWANCE 200 p.m.
PERSONAL ALLOWANCE 4,961 p.m.
OTHER ALLOWANCE 4,960 p.m.
MONTHLY SALARY 21,671 p.m.
ANNUAL COMPONENTS 260,052 pa.
LEAVE TRAVEL ALLOWANCE 8,250 pa.
BONUS / EXGRATIA 30,888 pa.
MEDICLAIM 4,448 p.a.
PF COMPANY CONTRIBUTION 21,600 pa.
GRATUITY 4,762 pa.
ANNUAL COST TO COMPANY 330,000 pa.

RegisteredOffice:UnichemBhavan,PrabhatEstate,0ffS.V.RoadJogeshwari(West),Mumbai-400102,Maharashtra,India.
Tel.:4+91(22)66888333+Fax.:+91(22)26784391+Website:www.unichemlabs.com+CIN:L99999MH1962PLC012451
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